O Ap. HAiag BaoiAgiou £€181keuTnkKe 0Tn FAwoooAoyia, otn ®IAo0COoQIKN
2xoAn Tou EBvikoU ka1 KatrodioTpiakou MNMavemioTnuiou ABnvwy pe
apioTevoaoa SITTAwWMATIKA oTo TTEdio TNG MAwoooAoyiag Tng EAANVIKAG
Nonuatikng Nwooag. Eival apiotouxog Tou MeTatrTuX10KOU AITTAWMATOG
Zmmoudwyv oTo Maidaywyiké TuRua Anuotikig Exktraideuong Tou EKIA oTtnv
“E101k| Aywyn, AoyoBepartreia kal ZUMBOUAEUTIKER” Kal ETTITTAEOV OI0OETEI
METATTTUXI0KO TiTAO pE “Merit” amd To Nottingham Trent University oto 1redio
Tou “Behaviour Management”. H AidakTopiki} Tou Alarpifin, €miong oTo
Modaywyiké TuAua Tou MavemioTnuiou ABnvwy, éxel AdBEI opopwvwg
dpIoTA KAl KIVEITAI OTO TTEdi0 TNG TTApEUBAONG OTNV TTAPAYWYH YPATITOU
Adyou o€ padnTég pe Eidikég MaOnoiakég AUOKOAIEG, EVW gival AaTrd TIg
mPWTES d1aTpIBéG oTnV EAAGdA e TTapeuBaTikéG HEBOBOUG KOl TTPOTACEIG VI
TIg MaBnoiakég AuokoAieg o€ eprifoug. Zuyypa@ikd, £xel TTARBOG
Onupooieloewyv og EAANVIKA Kal d1EOVA TTEPIOBIKA Kol oUuVEDPIA, £XEI UTTAPSEI
MEAOG OPYAVWTIKWYV ETTITPOTTWYV Kal €XEI ETTIPEANBEI TNV ékdoon TOHWYV
TIPAKTIKWY OUVEDPiWV pE d1EOVI CUMUETOXNA.

‘EXEI ETINOPPWOEI EKATOVTADEG EKTTAIBEUTIKOUG OTN XpRON TwV TeXvVoAoyiwv
NG MNMAnpo@opiag kai Tng Emikoivwviag otnv EISIKAR Aywyn o€ OXOAIKEG
TTEPIPEPEIES TNG XWpPAG, ExEl 010Gl oTo MeTatrTuxiaké Mpdypaupa EidIkAG
Aywyng Tou MavetmioTnuiou Aeukwoiag, o€ TrpoypaupaTta £§e1dikeuong oTnv
E181kl Aywyn Tou Mavetmriotnuiou AGnvwy Kai Tou MNMavemriotTnuiou Alyaiou,
aAAa kai eTTi og1pd eTWV d16ACKElI oTo University of East London, Téoo o¢
TTPOTTITUXIOKO, 600 Kal € HETATTTUXIOKO eTTiTred0. 'EXEI £TTiIONG OUVEPYAOTEI ME
TTAROOG EKTTAISEUTIKWY POPEWV OTO SNUOCIO KAl TOV IBIWTIKOG TOHEA, JE E10IKA
oXoAgia, 1I5pUpaTa yia To TTaIdi, KEVTPA UTTOOTAPIENG KAl CUAASYOUG Yia
paONTEéG pE E1BIKEG EKTTOIOEUTIKEG AVAYKEG, VIO ATOHA ME TTPOBARMATA
6paong, akong, dIAXUTEG avaTrTUSIaKEG SlaTapax€EG KATT.



